SUPREME HEADQUARTERS ALLIED POWERS
EUROPE )
GRAND QUARTIER GENERAL DES PUISSANCES ALLIEES
EN EUROPE
B-7010 SHAPE, BELGIUM

Ourref: SH/RESJ1/PER/14-307858 Tel:  +32-(0)85-443387

Date: 0% November 2014 Fax: +32-(0)65-443790

Ambassador Peter Martin
Chairman of the CIPS/ACZ
Avenue de la Toison d’Or / boite 2
1060 Brussels

(-1 Tk
CoL BEM

REL NHlR

(Through the National Military Representative of Belgium to SHAPE)

'Dear Ambassa Martin,

APPOINTMENT  OF NEW DIRECTOR GENERAL OF THE SHAPE
INTERNATIOMAL SCHOOL

Mr Benoit Davin, the current Director General of the SHAPE International School
(S18), will retire on 30 June 2015.

In accordance with Article 4 of the 19 March 1968 Agreement between SHAPE and
Belgium relating to the establishment and operation of the SIS, the Beigian
Government is invited to put forward nominations for the post of Director General,

A copy of the Director General's job description is attached.

SHAPE would very much appreciate receiving the names of the nominated persons
by 15 December at the latest. The candidates are invited to fill in and submit our
standard application form, a copy of which is attached, and which can also be
downloaded from our website “www.aco.nato.int/shape/shape-application-form-

2.aspx’.

The further selection process will be conducted as per Annex B to the SHAPE
Directive 100-20, dated 25 March 2003.

Yours sincerely,

Eddy Staes
Brigadier General, BEL A
Director of Management




ENCLOSURES:
1. Job Description.
2. SHAPE Application Form.

COPY TO:

SHAPE International School {(S18) DG
DCOS RES Jt




NATCQ UNCLASSIFIED
ENCLOSURE 1 to

SH/RES1/PER/14-307858
Dated oq. November 2014
Job Description of Director General (S1S)

‘Part 1
Post Number: S15-001 Date: 9 October 2014
Unit: SHAPE International School (51S) Duty Location: Casteau, BEL
Job Title: Director General - Autharised Grade: NIC Eqvt A-5

Nationality: n.a,

Part 2 - Duties

a, Post Context: The SHAPE International Schoot {(SIS) is an integral part of SHAPE and conslists
of the Schoo! Board, the General Services Unit and the affiliated school units. The school has
been established in 1967 under the SHAPE-BEL Agreement (Art.20) and is @ member of the
European Council of International Schoals (ECIS). The SIS population includes 2500 students
(from 40 nationalities), 285 teachers and 12 principals or directors.

b. Reports to: The Director General reports to the Chief of Staff (COS) or his/her delegate, who
exercises overall control on the SIS on behaif of SACEUR.

¢. Principal Duties:

(1) The Incumb_ent directs the overall operation of the SHAPE International School in accordance
with the policies established by the SIS Board, the guidance of the SIS Budget Committee,
and ACO and SHAPE directives and regulations.

(2) The Director General:
. (a) Is a member of the SIS Board and the principal advisor of the SIS Budget Comrnittee.

(b) Isthe advisor of SACEUR, the COS or his/her delegate and the President of the SIS
Board in all matters regarding the SIS.

{(c} Is a member of the SIS Board Standing Committee.

(d) Directs the overall operation of the Generai Services Unit, which includes the
Principals’ Committee {PC), the DG office and the Common Services.

(e) Is the chairman of the PC and co-ordinates all activities between the different school
units, '

(f} Supervises and controls the overall operation of the Kindergarten and all SIS
integrated activities including, e.g., language and other courses, educational symposia
or exchange of teachers. He/she has an essential educational responsibility in the
development and the promotion of integration between all the facuities or school units,
Moreover, he/she is responsible for the promotion of all NATO cultures within the SIS
and the development of all international aspects of the school,

(g} Represents, on bebhalf of SHAPE, the SIS in allf its external relations, especially with

_ Host Nation and other national authorities.

{h} Is responsible to SACEUR through the COS or his/her delegate, and the Financial
Controller for the financlal operation of the SIS in accordance with ACQ and SHAPE
directives and regulations.

() Is responsible at SHAPE level, in co-ordination with the Director of Management, the
Commander BSG, the Legal Adviscr, any concerned NMR and the principals, for the
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NATG UNCLASSIFIED
ENCLOSURE 1 to

SH/RES11/PER/14-307858

Dated OI\..November 2014

Job Description of Director General (51S)
securiy, maintenance, health and safety, wellness, fire prevention and discipline on
the campus.

(3} Area of responsibilities:

{a) Increasing the SIS reputation in the development and the expansion of international
education,

{b) Playing the leading part in the conception, implementation, development and up-date
of the SIS strategic plan.

(c) Developing the SIS links with other international schools,

(d) Encouraging the implementation of new information and communication technologies
throughout the SIS.

(e) Advising the SIS Board on educational policy.

(fy Developing international educational programmes.

{g) Maintaining, in co-ordination with all authorities concerned, appropriate educational
resgurces., '

(h) Improving, In co-ordination with all authorities concerned, the quality and

" appropriateness of education.

(i} Supervising financial management.

{j) Overseeing management of SIS infrastructure,

(k) Maintaining positive relationships with all appropriate local, national and internationaj
bodies.

(1) Ensuring the proper professional training of the staff of the General Services of SIS,

d. Additional duties:

{1) Is 8 member of the Council of English-Speaking Schools in the Benelux (CESSIB) and co-
ordinates activities with other International Schools.

{2) Partlcipates In all the activities of the SIS, especially educational/cultural activities or
meetings of Parent/Teacher/Students associations. He/she will therefore also have to work
outside normal office hours.

{3) Performs additional duties as directed by the COS or his/her delegate.

Part 3 - Qualifications

a, Essential Qualifications:

{1) Professional/Experience:
(a) Experience in international headquarters/organizations and/or international schools.
(b) Able to express himself/herself clearly and persuasively, both orally and in writing.
(c) Excellent communication and negotiation skiils.
(dy Working experience with modern office applications.

(2) Education/Training: University degree coupled with at least ten years experience in
increasingly responsible management positions.

{3) Security Clearance: NATO Secret (NS)
(4) Language Proficiency: Listening, Speaking, Reading, Writing

(a) English: 4 3 4 3 (as per STANAG 6001)
{b) French: 4 3 4 3 {as per STANAG 6001)

b. Desirable Qualifications;

SIS-001 1D 2014.10.09 Page 2/5
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NATO UNCLASSIFIED
ENCLOSURE 1 to

SH/RESI1/PER/14-307858

Dated of;_ November 2014

Joh Description of Director General (81%)

T T e T e

{1) Professional/Experience:
{a) Professional experience in an educational environment.
(b) Good knowledge of new technologies, especially in education related fields.
{c) Experience in using computer assisted management tools.

{2) Education/Training.
(a) University degree or equivatent in education related fields.
(b) Advanced university degree or equivalent,

{3) Ltanguage Proficiency:
(8) English: 4 4 4 4 (as per STANAG 6001)
(b) French: 4 4 4 4 (as per STANAG 6001)
{¢) Knowledge of other languages spoken In NATO countries.

¢. Civilian Posts:

(1) Personal Attributes:
(a) General Attributes:
1/, High standard of diplomacy. Mature and tactful individual possessing sound
judgement and flexibility.
2/. Able to participate in many multl-cultural activities and meetings.
3/. Capable to enable and empower others.
4f. Integrity and personal credibility,
5/. Capable to influence others and resolve conflicts. )
(b} Guidance: Acts in function of guidance from COS or hisfher delegate, the SIS Board,
the Budget Committee, and the applicable ACO and SHAPE Directives,
{c) Thought and Judgement:
1/, Acts with persuasion and diplomacy in order to achieve co-ordination and
decisions.
2/. Will be frequently required to present convincing oral and written justifications
based on sound logic,
(d} Training: Attends, as directed, additional training courses relevant to the above-
mentioned duties.
(e} Temporary Duty (TDY):
1/. Participates in various meetings and educational activities.
2/. Participates in symposia or conferences,
(f) There is a requirement to work under pressure, high workload and sometimes at
irregular working hours,

{2) Managerial Responsibilities:
The incumbent is the Director General of a large international school that encompasses
different education cultures and procedures, The SIS has a permanent staff of 80
administrative employees. He/she is responsible for the administration, the supervision,
control and co-ordination of the SIS and its 12 national schaol units,

{3) Professional Contacts:
Executes duties and functions requiring internal and external contacts; including some high-

level contacts, especiaily with the COS or his/her delegate. The DG has to work very closely
with the principals of the different sections, various national authorities, the National
Military Representatives, the president of the 515 Board and the chairman of the SIS Budget

Committee,

(4) Contribution to Objectives:
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NATO UNCLASSIFIED
ENCILOSURE 1 to

SH/RESI1/PER/14-307858
Dated ¢ Y-November 2014
Job Description of Director General (SIS)
The SHAPE International School is an integral part of SHAPE and constitutes in many ways a
singular microcosm of the Alliance’s community and a key element of the community life at
SHAPE. :
The incumbent has to be the originator and the organiser of integration and good
understanding between all the students, parent, teachers and headmaster of the nations
participating at SIS. This includes contribution to mission objectives by proactive
identification and correction of potential problems and continuous improvement of working
methods. Moreover special attention has to be brought to the integration, co-operation and
mutual understanding amongst the various faculties.

{5) Work Environment: Normal office work environment.

d. Remarks: n.a.

'SIS-001 JD 2014.10.09 ) Page 4/5
. NATO UNCLASSIFIED




NATO UNCLASSIFIED
ENCLGSURE 1 to
SH/RESI1/PER/14-307858
Dated }.November 2014

Description of Director General (515)

Job Description review history:

- Sent by CHRM to DG 51S on 01 October 2014
- . Reviewed and sent back by DG to CHRM on 02 October 2014
- Reviewed and sent back by CHRM to DG on 03 October 2014

- Approved for recruitment by on October 2014
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ENCLOSURE 2 to
SH/RES J1/PER/14-307858
Dated o %ovember 2014

SHAPE Givilian HR Recruitment Office use only

Application for Civitian Employment with the
Supreme Headguarters Allied Powers Europe (SHAPE)
B-7010 SHAPE, Belgium

Appheation form o be submuilied, iogelher with 2 copy of ihe certificaie covering the highesy lovel of sducation
i maximum lwa electromc les (o

rse.recruitment@shape.natoint

PLEASE READ THE FOLLOWING INSTRUCTIONS CAREFULLY
ANSWER CACH QUESTION GOMPLETELY IN ENGLISH {PREFERABLY) OR IN FRENGH. IF CERTAIR ITEMS REQUIRE MGRE SPACE,
CONTINUE ON PLAIN PAPER. DO NOT LEAVE BLANKS - ALL TEMS MUSY BE COMPLETED.
Applicalions cannol be returned o candidales, and if ynsvocessful, hese tiias will be destroyed afier § years.
Candidates are advisad lhatl part of the recrultment process insludes a secusily check and a physical check-up.

VEUILLEZ LIRE AVEC ATTENTION LES INSTRUCTIONS SUIVANTES
REPONDEZ EN DETAIL A CHACUNE DES QUESTIONS EN ANGLALS {DE PREFERENCE} DU EN FRANCAIS. 51 VOUS MANQUEZ DE PLACE,
CONTINUEZ BUR UNE FEUILLE SEPAREE. NE LAISSEZ AUCUN BLANC. K, EST IMRERATIF DE REPGNDRE A TOUTES LES QUESTIONS
Les formulalras de damande d'ampiol ne sond pas renvoy4S aux cangldat(2ys. Le dossler est détrull au bout de 5§ ans lorsque 1a cancidature
n'esl pas rotenus,
Led candidat{e}s voudronl binn aofar que, dans le cadie du recrulement, It sefa prosédé 3 une enquéte de sécurité, at 4 un bitan de sanié.

1. Refzrence of the vacansy 1es which you are applylag [ Référonce du posie vacant puquel vous posludez |

Vocaoncy No. / Numdérg de vacances ©

Post tille / Tire du poste ©

‘Grage ! Grade *

2.a. Surnawe § Nom de famille 2.b. Maiden name, if applicable 7 Nom de jeune fille, le cas échiéani
Z.¢. First name / Prénom 2.d. Mtddle name / Sesond préaom |
3.a. Pesrmanent agdress { Adresse permanenie 4.3. Telephone / Téléphone

Home | Privd | ;

Work f Bureau -~

3.b. Maibng address {If dilfarept from 3.a.} ! Adresse poslale (sF Mobile ! G8# ‘
diffdrepia de 3.5.} ‘

4.b. Emall address ¢ Adresse e-mail

5.a. Mdrjlal stalys 1 Elat eivif 6.a. Citizenship al birth / Malionalité 4 s

. paissance
Single ¢ Marsied / Widowed / Divosced | Beparated / Caohabilisg ¢
Célibatatre Maridie} veul{e} Divoreéfe} Séparéfe) Lahebitanife) |
50, Ser f Sexe 5.0, Dale ol blrth /| & 4, Counlry and prace of biih { Pays el | 6.0. Cllizenship now {if Gifferent from 6.8 |

explaln) 7 Nadionslild actuelle (s] différante da

fale e naissance it de nalssance
6.3., expliguaz)

HMale / Femals i
Homme Femme

o O




7. Piease give the lollowing informalion reqarding your speuse/cohabliant aad children,
Veylliey Gonner eS renseignements suivants concernant volre conjoint{e)cohabitani(e) et vos enfants

Name / Nom

Oate of birth 7/ Dale de nafssance

Relalionship / Lign de parentd

& Education’? Formalion

8.2 $econdary education 1 Enseignement secondaire

Years and Months of altendance
Années &f mois de présence
(aimm-yyyy} / {(mmm-aaaa}

wame o! establishmenl, Town & Couniry
Nam dge PStablissemend, Ville & Pays

FromiDe to/d

fremiDe 1644

Type of School
Type d'école

GCertificates andfor diplomas oblained
indicating main subjacts
Certlticals eVou dipibmes oblenus en
indiguanl jes malidres principales

8.p, Higher education /Formatien supérieurs

Years and Months of aitendance
Années el mois de présonce
{mmm-yyyy} f {munim-gazs)

Name of establishmeni, Town & Country
Nem de I'élablissemen!, Vilie & Pays

FromlDe tota
FromiDe lofa
FromiDe tofa

Type of Schoot
Type d'deole

Gertificstes apdfor dipiomas sbiafned
indicating main subjecis
Certificals elou diplimes oblenus en
indiquant o5 malitres principates

8.¢. University educalion / Epseignemenl ghiversitalre

Years and Manths of allendance
Anndes el mols de présence
(mmm-Yyyy} / {mmm-gaaa)

Name of establishment, Towa & Gounlry
Nom de étabiissement, Ville & Pays

FromtDe 10/3
FroamiDe iold
FramiDe HeTF]
) FromiDe tord

Type of School

Type d'¢cole .

Ceﬂiﬁcazesédd?or 9ibi'é.;ﬁ'as"nbEalned ’
indicating maln subjecis
Certiticals st/oy dipidmes oblenus en

indiquani les malidres principales

5.4, Gther educationftraining / Aulres dlodes/formations

Years ane Months of aliendance
Apndes el mals de présence
{mmm-yyyy) I (mmm-aaas)

Name of establishment, Town & Counlyy
Nom de i‘élablissemenl, Ville & Pays

" FomiDe 1078
Fromiie fo/a
FramiDe toid

FromiDe [L-TE:]

Type of Schoal
Type d'école

Cetliticales andrar dipiomas oblalined
indicaling main subjects
Cedificats elfou diplbmes obiepys en
Ingdigeant les malidves peincipales




9 a. Lish professicnal spciaties Lo which you belong 7 Enumérer les asseciations profossionnelies dopl vous éles membra

4.b. Last, hut do nol altach, zay sigmiicant pubtications you have wrillen. / Eaumérez Sons les joindre fous fes fravaux Que vous pouver avolr
pubifds

0. Lenguages { Laagues

Compreheasitn Speaking Reating Writing
Mother tengus / Flugni-Goad-Slight ¢ Fleent-Good-Stight f Fluent-Good.Siight / Fiveni-Good-Stight 7
Langus malernelle Compréhension Expression Orafe Lecture Rédaction

Qiher languages /

Autres langues

Excelient-Son-Faible

Comptahension
Flugat-Geod-Slight 7
Compréhension

Excellent-Bon-Faibie

Speaking
Fluent-Good-Stight /
Expression Orale
Exceilent-Bon-Faible

Exceilenl-Bon-Faihie

Reading
Fluant-Good-Slighi ¢
Lecture
Exceltenl-Bon-Faibie

Excettent-Boa-Faible

Writing
Fiuent-Good-Siight /
Rédaclion
Excellgnt-Bon-Fsible

Excellent-Bon-Faible

i1, Typing aod shorihand ! Sténegraphie et daclylographia

Englisti / Angiais Feench ! Frangais Oiher ! Autre-

Typing ! Daclylographte WPM ! mol-minute WM / mol-mratite WPM i mol-minule

Shotthang ! Sténographie WPM ! mot-minute WPM ¢ mot-minute WPM / mot-minule

12, indicale office machines or 2quipment you can use. ! Veviliez indiquer fes machines ou lg matériel de buteav gque voys pouver uilliser.

PC {spectiy} } PC (précisez)

Camguter languages {specify) / [ angages infermatiques (précisez)

Word processer {(spacify)./ Traitemen! de texte {précisezj

Spreadshert (specify) ! Tableur (préciser)

Data base {specify} ! Base de donndes (préciser}

Qther software (specily) / Aulras logiciels (précisez)

13 Type of Driving hoence f Type de permis de conduire

14. Have you completed your compuisary miljtary service 7 ¢ Avez-vous elfectué volre service mititaire 7

if yes, indicaje dates ) Si oui, & queiles datles Feom { Og TolA

If no, give reasons ! §f non, donner las raisons

Do you have Turfher service commitments ? / Avez-vous ¢'duvtres
ohligalipns ?




15, Employmont History / Expdrience professionnelie

Stariiag with your PRESENT post, Ist In reverse ofder every emgloyment you have had Use z separate block for 2sch post. Include aiso
sarvice in ine armed forces and ngle any pedod ducag which you were aol gainfully employed Il required, you may atlach addivanal pages of
ine sama size (Flease note that it will not suflice 1o complete thesa ilems by simply Yrofer 1o surricuiym vitas"}.

£n partant de volre post ACTUEL, indiguez dans I'ordre chronoiogique fnverse, tous les postes que vous avel occupss. Utiisez uae case
Grshincte pour chacun des posles  Mentionnez aussi vas étals de seivice dans (o3 formes armdes ol inglquez ieute périvde pendant laguelle vous
r auriez pas exercé d'activité (dmunéree. Continger au besoin sur des fevifles supplémentaires de méne format. {veuillez noter qu'il ne suilit
pas simplement de répondre « voir Culricufiim vitae »).

4. Presan! employmant / Emptor acluai

Dates of smploymeni / Durée d'empiof foum 1 Ge Tol A

Type ¢f cenvract {indelinite, definite duralion, consultani, elc) /

Type de contrat (ndéterming, durbe déterminde, consuitanl, efe)

Salary pet annum ¢ Traitement annuel Slarling { De débur Present / Corrent

Name ano aodrass of amployer / Nom ef adresse de i'employear

Type of husiness of employer f
Activité pancipaie de l'erganisme employesr

Titta of your position / Titre de velre posidicn

N . ) ‘umber of employeas pnder your difecl supecvision f
Place of employmant ! Lisy d'atfeciation 'f:fombre e pefsoines Nous \Ls :;rdres e

Name and Hile of your supervisar § Nom et litre de votre supdogur

Délailed descripiion of your wark | Descrplion détaiide de volre travail

Heastn for wishisg lo leave / Pourguoel désirar-yous changer demploi ?




h. Prgvious omployment | Emplor aalérieur ‘

Cates of employment §/ Durde d'emplar From | De TolA

Type of contzact (indefinile, definile duration, cepsullant, eic) /
Type de conlral inddterming, durde délermrnée, coasullant. elcd

Salary por annem ¢ Trodement annoe! Slarting / De gébuf Ending f De fin

Name and address of employer # Mom ¢! adresse ge remplayeur

Type of business of employer/
Activilé principale de l'nrgenisme empleyeyr

Title of your pession / Tilre de volre gestien

Number of employess undar your direci Supervision /

Place ol employmeat { Liev g'affectation Nombre de personnes sous vas ordres

Name and litie of your superviser f Nem el ilra dé voire supérieur

Délailed descriplion of your werk £ Oescripfon délaiités de volre lravail

Reason for teaving / Pourquol avez-vous changé demplol ?




¢, Provious amployinent { Emplod antérisws

Galas of employment § Durée d'emphyl Fram ¢+ Dn TalA
Iyps of contract {indelinde, defimle duration, cansullani. et) f i
Type oe coniral findélerming, durde délerapnde consvitant ic}
-
Salary per annum ¢ Yraitement annuel Stariing { De débul Ending / Qg fin

Name and addraess ol empleyer / Nom gf adresse de Femployeur

Type of business of empfoyer ¢
Activité principaie de I'orgasisme empioyevs

Titte of your gposiion ! Tilre de velre position

- dumbet of employees under your direct supervision §
! R
Place of ampioymant f fieu daffeciation Nombre ge pErsoMnos SoUs vOS orires

Name ang litie of your superviser / Nom el tilte e volrg supériess

Détalled desorplion of your work ! Descliplion détaltiée de volre lravar

paason fer leaving ¢ Pourquoi aver-vous changéd demplol ?




d¢. Previous ampleymeni § Empioi galdrigur

Dates of emplnyment ! Durée d'empini From ! D¢ . Tot A

Type of contract (indefinkie, definite duration, consuliani, ¢lc) #
Type de contrst ffnddlerminé, dusée déleruinte, consultani, elcj

Salary per annum { Tratemenl annvel Starling / De gébut Ending / Da fin

Mame and addrass of employer / Nom et adresse de lempioyeur

Type of bussiness of ampioyar / .
Aclivité prmjcipate de I'organisme employeur

Titie of yous pasiian [ Titre de volre position

P

- winber of ampl und sur direct supernsion
Fiace of emplaymenl ) Lisv d'affeclativn ' ;jn:;ofe de;sfsggii sguirvis um’fes‘ superneion

——— e

Name and titie of yous supervises { Nom &} litre de volre supérieus

Délalied descriplion Of yout wodk / Descr!p_:ien détaiitée de volre travad

Regson 107 {eaving f Pourquol avaz-vous changd d'emplot ?




V6 2 Are you new of ave you ever been a permanent civil Servant in'youwr government's empicy 7 If yes, please give he name of your
sonEmsHaLen and dates of duly. 7 Eles.vous aclvelemoal oi aver-vous jamais &4 foactionnalie Hinlaire dans volre pays 2 Si o, popr guche

admenisiration ef & quefies dates 7 '

15.b. M you are or have beon a NATO Civilian, piease indicate dast grade and siep held, and spacify in which NATE body you araiwere
amployad ! 8ivous des oy aver élé un membre du personnel civil de POTAN, préciser vos dernlers grade ei dchelon ef indiguer danas

quel organisme de POTAN vous étes/itior employ#{e)

16 ¢ M you see of have been employed as a cvilian In one of the Coordinated Grganizalions, plesse indicate 1as| grade and step held, snd
spacily i which organisalion you arelworo employed 1 St vous dles ou sver &4 un membre du persopael civil d'une des Organisalions
cosrdonnees, indiquer ¥os derniers grade el scheion el préciser daas quelle organisation vous dles/étier empioydfe).

17 Uist pertodes of residence away from home counlry (holidays excluded). / Cnumeérer vos séjowrss & Iétranger {vatancas pop comprisest.
Reason ¢ Raison

Countty | Pays Dates ¢ Dafes
Fram f De TolA
From / De ToflA
From { De To i A
From 7 De TolA
Froem f De TelA

15, Have you ever been convicled of sn offence olher than minof traffic violations 7 / Aver-vous jamais $1& déclaree) coupable d'vne infraction
(autre qu'vne inftachon mineure en maiigre de circulaton routidre) »

19 What is your presen! slate ol hesith 7 Indicale any physieal disabilitees or chronic Winess(es). / Quel est votre éfat de sante actuel ? Indiguez
tout handicap physique ou malagie chronigue.

20. Weuld you object if we conlact your presant or previous employee(s) ? / Voyez-vous des abjaclions & ce que naus contaslions volre
amployeur acleel o4 vos employeurs précédenis 7

21 References: List three persons not related o you by blood or marriage, who are feniifiat with your characler and gusliticalions. Do aot fepeat
supervisor(s) given in ltem t5./ Retérénces: Enumérer ois personnes n'ayant avee vous aucun lien de parenlé ef connaissan! velre moralité et
vos litres. Ne menlionnez pas les chefs de sarvice Indiguds sous fa rabrique 15,
frefessioniRelationship /
Name / Nom Full address / Adresse compléfe Telephone | Téléphone Prafessian/Relations




7%, Stale tnefly sny special qualification not coverad earbier, any aclhalies or othar signiticant features which may help in suppart of yaur
appticalion. / indique? brdvemani toules guahfications, attivités oy particuianiés uliles fon mehannés ancore qui pourrstent agpuyer volre

candhdpture.

23 Are you willing Lo accept a post reguiring wavel 7! Acceplenez-vous un poste exigeanf ds voyager ?

4. How much notice would you require 10 report to work or length of the tegol notice period 7/ Dants quel délai potiriel-vous enteer en fonctions
ou difrée du préavis tégal 7

5. Arg you refzlad by blood or marniage 10 someons who works 3t lhe organisatlon to which you arg applying 7 If yes, pleass bst names(s) and
relationghip(s), [ Aver-vous un fien ¢e pasenfs par e Sang oV par marfage avec quelqirun qul traveille dans Forgaaisation pour laquelle vous
postujez ? 51 oui, indiquer feurs home gl vos liens do parentd.

- Name of NATO Body /
Relatienship . Grada and step /
Name / Nom Lien de parenté Nom G%ﬁx’gan}sme Grade et écheion

I am willing fo yndergo the prascrived medical examinalion pricr Lo any appointment and have no objection fg an investigation being sendusted
by the competent avthorities of the state 0f which | am 3 member for the issue of a security clearanse.
| realise that sny faise statemenl of omission gven il unintended on my part, may tead to the canceliation of my apptication or May rendec my

appointmenl Hable 1o lerminatign.”

“Je suis préf{e} & subir 'examan médical réglementaire préalable & toule prise en fonclion et je n's! aucwae objection & vne engudte mende par
tes aulorités compélentes de I'Etat donl jo siis membre pour 3 déiivrance d'une aNestation de sécurité.
J& prends ngte du f2it que toule fausse déclaralion vu OmMIission, méme involontaire de ma part, pevt enlraliner Fannwlation de mea candidafivre ¢y

conduire au hopnciemem.”

Date / Date Stgnalere | Signature

Ve agcapl compleigd FppHcanon terms eleclranally vaiboui 7 EgnRlure 2% PRy sE3ge dn Thib procass o
Fous STSwpIpnd Tax Jormidelias Camptids S1aeitonfqudnmant 205 1ignsivre § co sieds Do 2 procédury




